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ARTICLE I - ESTABLISHMENT OF THE PLAN

The Lapeer Community Schools has established the Lapeer Community Schools Flexible
Benefits Plan for the purpose of providing eligible Employees with a choice between cash and
certain tax-free benefits. The Lapeer Community Schools Medical Insurance Waiver Plan was
adopted effective July 1, 1995. The Lapeer Community Schools Flexible Benefits Plan was adopted
effective as of January 1, 2001. This Restatement, which merges the Lapeer Community Schools
Medical Insurance Waiver Plan with the Lapeer Community Schools Flexible Benefits Plan and
amends certain features of the merged Plan, is effective October 1, 2008. The Plan is intended to
qualify as a cafeteria plan under Section 125 of the Code and is to be interpreted in a manner
consistent with the requirements of Section 125.

ARTICLE II - DEFINITIONS

The definitions contained herein shall be applicable to the Lapeer Community Schools
Flexible Benefits Plan only.

2.1 “Accounts” means the bookkeeping accounts established to record the amount of
benefits available to a Participant under the Medical Reimbursement Plan, the Dependent Care
Assistance Plan and the Cafeteria Plan described in Articles V, VI and VIL

2.2 "Administrator" means the District or such other person, firm or committee,
corporation, trust company or bank, as may be appointed from time to time by the District to
supervise the administration of the Plan.

23  "Agreement" means the current Agreement between the Board of Education of
Lapeer Community Schools and (1) the Lapeer Education Association; (2) Lapeer Community

Schools Lapeer Educational Support Personnel (Lapeer E.S.P.); (3) Lapeer School District




Administrators’ Association; (4) Lapeer Community Schools Custodial Employees Unit of Local
1421, Council 24 American Federation of State, county and Municipal Employees; (5) Lapeer
Transportation Association; and (6) Service Employees International Union Local 517M (Food
Service Personnel); or (7) Service Employees International Union Local 517M (Mechanics), as
amended and restated from time to time. The term Agreement shall include any successor
agreement. Agreement shall also mean an Administrator Contract or Individual Manager/Supervisor
Contract executed on behalf of the Lapeer Community Schools.

24  “Benefit Election/Compensation Reducfion Agreement” means an agreement
between the Participant and the District under which an eligible Participant elects either the Cash
Benefit or qualified benefits. Ifthe Participant elects qualified benefits, as required by the applicable
Agreement, he/she shall agree to reduce his/her Compensation or to forego all or part of the increases
in such Compensation to have such amounts contributed by the District to the Plan on the
Participant’s behalf pursuant to an election form established by the District. The Benefit
Election/Compensation Reduction Agreement shall apply only to Compensation that has not been
actually or constructively received by the Participant as of thé date of the agreement (after taking this
Plan and Code §125 into account) and, subsequently does not become currently available to the
Participant.

2.5 ‘gCafeteria Plan” means the Lapeer Community Schools Cafeteria Plan established
in Article VIL

2.6  “Cafeteria Plan Account” means the Account established and maintained by the

District under Article VI to record the amount by which a Participant reduces his compensation to



make Participant contributions to premium payments and to reflect Cash Benefit payments made to
eligible Participants who do not elect qualified benefits.

2.7  “Cash Benefit” means the amount of additional Compensation (from which
applicable withholdings are made) which is paid to a Participant in lieu of qualified benefits in
accordance with the terms of this Plan.

2.8 “Code” means the Internal Revenue Code of 1986, as amended.

2.9 “Compensation” means the total cash remuneration received by a Participant from
the District During a Plan Year prior to any reductions pursuant to a Benefit Election/Compensation
Reduction Agreement authorized under this Plan. Compensation shall include overtime pay and
bonuses.

2.10 “Dependent Care Assistance Account” means the Account established and
maintained by the District under Section VI to record the amount by which a Participant reduces
his/her compensation to receive reimbursement of certain dependent care expenses under the
Dependent Care Assistance Plan.

2.11 “Dependent Care Assistance Plan” means the Lapeer Community Schools
Dependent Care Assistance Plan established under Article VI

2.12 "District" means the Lapeer Community Schools located within the State of
Michigan.

2.13  "Effective Date" means January 1, 1995 as to the Lapeer Community Schools
Medical Waiver Plan and January 1, 2001 as to the Lapeer Community Schools Flexible Benefits

Plan. The Effective Date of this restatement is October 1, 2008.



2.14 "Employee" means (1) any person employed by the District who is eligible to
participate in this Plan pursuant to an Administrator Contract or Individual Manager/Supervisor
Contract; and (2) any person employed by the District whose terms and conditions of employment
are governed by the collective bargaining agreement between the Lapeer Community Schools and
any of the following collective bargaining representatives: (a) the Lapeer Education Association
(LEA); (b) the Lapeer Community Schools Educational Support Personnel (Lapeer E.S.P.); (¢)
Lapeer School District Administrators Association; (d) Lapeer Community Schools Custodial
Employees Unit of Local 1421, Council 25 American Federation of State, County and Municipal
Employees; (¢) Lapeer Transportation Association; (f) Service Employees International Union Local
517M (Food Service Personnel); or (g) Service Employees International Union Local 517M
(Mechanics).

2.15 "Health Care Coverage" shall mean the group health care options (appropriate
single, two-person or family coverage) és amended from time to time offered pursuant to an
Agreement.

2.16 “Medical Reimbursement Account” means the Account established and maintained
by the District under Section V to record the amount by which a Participant reduces his/her
compensétion to receive reimbursement of qualifying medical care expenses under the Medical
Reimbursement Plan.

2.17  “Medical Reimbursement Plan” means the Lapeer Community Schools Medical
Reimbursement Plan established in Article V.

2.18 "Participant" means any Employee who meets the requirements for participation

as set forth in Article II1.



2.19 "Plan" means the Lapeer Community Schools Flexible Benefits Plan as set forth
herein as amended from time to time.

2.20 “Plan Administrator” means the Lapeer Community Schools.

2.21  "Plan Year" means the twelve-month period commencing September 1st and ending
August 31%.  There shall be a short Plan Year commencing September 1, 2003 and ending on
September 30, 2003. Effective October 1, 2003, Plan Year shall mean the twelve-month period
commencing October 1 and ending September 30",

2.22 “Short-Term Disability Coverage” means the group short-term disability coverage
as amended from time to time offered pursuant to the collective bargaining agreement between the
District and the Lapeer E.S.P..

ARTICLE III - PARTICIPATION

3.1  Participation. Every Employee (as defined in Section 2.14) of the District shall be
entitled to participate in the Plan and the Cafeteria Plan on the date the Employee became eligible
for Health Care Coverage pursuant to the Agreement or the Effective Date, if later. Any Employee
(as defined in Section 2.14) who is regularly scheduled to work at least ten (10) hours per week shall
be eligible to Participate in the Medical Reimbursement Plan and the Dependent Care Assistance
Plan within 30 days after a person becomes an “Employee” as defined in Section 2.14 of the Plan
who is regularly scheduled to work at least ten (10) hours per week. No Employee shall become a
Participant unless the Employee complies with the provisions of the Plan and executes, completes
and files forms required by the Administrator with the Administrator in a timely manner as provided

in Section 4.2 and 7.7 of the Plan.



3.2 Cessation of Participation. A Participant shall cease to be a Participant as of the
earlier of (a) the date on which the Plan terminates, or (b) the last day of the month in which he or
she ceases to be an Employee as defined in Section 2.14 of this Plan due to termination of
employment or leave of absence except that such date shall be a later date if otherwise required under
the Agreement or the provisions of federal law, or (c) the date the Participant ceases to make
required contributions, if any. Any person who remains employed by the District but is no longer
an Employee as defined in Section 2.14 (or, for purposes of the Medical Reimbursement Plan and
Dependent Care Assistance Plan, ceases to be regularly scheduled to work at least ten (10) hours per
week) shall cease to be a Participant hereunder as of the date of reclassification. Notwithstanding
the foregoing, medical coverage shall be made available to the Employee and covered dependents
on an employee-paid basis to the extent required by federal law.

A Participant whose participation in the Plan ceases shall be ineligible to have additional
amounts credited to his/her Accounts under the Medical Reimbursement Plan and the Dependent
Care Assistance Plan. Amounts remaining in the Participant’s Accounts under the Medical
Reimbursement Plan and the Dependent Care Assistance Plan may continue to be applied toward
the payment of claims for reimbursement of eligible expenses incurred before the date the
individual’s participation terminated. The individual shall not, however, be eli gibletobereimbursed
for claims incurred after the date his participation terminated, unless the individual continues to
participate as described in Section 3.3.

3.3 Continuation Coverage.

A Participant whose employment terminates has the option of continuin g to participate in the

Cafeteria Plan, the Medical Reimbursement Plan and the Dependent Care Assistance Plan bymaking



after-tax contributions in an amount equal to the amount which was credited to the individual’s
Cafeteria Plan Account, Medical Reimbursement Account and/or Dependent Care Assistance
Account prior to the date his employment terminated. Participation shall be terminated if the
contributions are not made on a timely basis. Alternatively, an Employee who separates from service
may revoke benefit elections and terminate receipt of benefits.

In the case of an individual’s Cafeteria Plan Account with respect to Health Care Coverage
and Medical Reimbursement Account, this option of continuing to participate in the Cafeteria Plan
and/or Medical Reimbursement Plan is available for the period set forth in the continuation coverage
provisions of the Consolidated Omnibus Budget Reconciliation Act of 1985, as amended.

In the case of an individual’s Dependent Care Assistance Account, this option of continuing
to paﬁicipate in the Dependent Care Assistance Plan is available for the remaining portion of the
Plan Year during which the individual terminated employment.

If an individual does not elect to continue to participate in the Medical Reimbursement Plan
or Dependent Care Assistance Plan under this Section or his participation is terminated for failing
to timely make after-tax contributions, any amounts remaining in the individual’s Medical
Reimbursement Account or Dependent Care Assistance Account after paying claims incurred while
a Participant shall be forfeited.

If a former Participant is rehired within the Plan Year in which the separation from service
occurred, such Participant shall be prohibited from making new benefit elections for the remaining
portion of the Plan Year.

A former Participant will become a Participant again when he or she again becomes an

Employee as defined in Section 2.14 of this Plan, complies with the provisions of this Plan and



executes, completes and files forms required by the Administrator with the Administrator. A former
Participant shall re-enter the Medical Reimbursement Plan and/or Depending Care Assistance Plan
within 30 days after becoming an Employee who is regularly scheduled to work at least ten (10)
hours per week. A former Participant shall re-enter the Cafeteria Plan on the date he/she again
becomes eligible for Health Care Coverage.

3.4 Reinstatement of Former Participant, A former Participant will become a
Participant again when he or she again becomes an Employee as defined in Section 2.14 of this Plan,
complies with the provisions of this Plan and executes, completes and files forms required by the
Administrator with the Administrator in a timely manner as provided in Section 4.2 and 7.7 of the
Plan.

ARTICLE 1V - BENEFITS

4.1 Flexible Spending Accounts,

(a) General Rule. A Participant may choose to receive his/her full Compensation for
a Plan Year through the District’s regular payroll system or have a specified portion of it applied by
the District toward any or all of the following benefits:

) Benefits under the Medical Reimbursement Plan.

(i)  Benefits under the Dependent Care Assistance Plan.

(1ii) ~ Pre-tax contributions to premium payments for Health Care Covérage and/or
Short-Term Disability Coverage under the Cafeteria Plan.

This Section merely describes the terms and conditions of the Participant’s choice between
Compensation received through District’s regular payroll szstem and the generally nontaxable

benefits under the above plans. The terms and condition of each specific plan, including






